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	In Newton Primary School our aim is to:
Provide an inclusive and equitable curriculum that is bespoke to our children.  We will use eight guiding principles to do this. We are a Rights Respecting School and all of our principles are closely linked to the Articles in the UN convention on the Right of the Child.
· Provide a curriculum that is relevant and developmentally appropriate.  That is responsive to learners' capacity and need and is evolving with the pupils. (Article 12 – the right to be listen to and take seriously.)
· Take a holistic approach to learning. (Article 17 – I have the right to get information in lots of ways, so long as it’s safe.)
· Ensure that learners learn that rights and gender-equity links to relationships, freedom, equity, dignity, well-being and safety. (Article 1 – Everyone under 18 has these rights.)
· Provide all students with authentic, engaging learning opportunities on strengths and accelerating learning for all with all stakeholder's involvement. (Article 3 – adults must do what is best for me.)
· All practitioners to ensure we offer equitable access and opportunity for all, creating a transformative approach to ‘More-able and talented’. (Article 6 – I should be supported to live and grow.)
· Provide creative approaches that create ethical, safe and engaging spaces for learners to feel, think, question, embody and share their thoughts. (Article 17 – I have the right to get information in lots of ways, so long as it’s safe.)
· We will be inclusive to ensure all learners see themselves and each other in what they learn. (Article 12 – the right to be listen to and take seriously.)
· We will provide a high quality education, providing access and opportunity to high expectations, critical thinking, flourishing talent, and a sense of belonging bound in strong relationships. Work with partnership with specialist services and expertise. (Article 29 – I have the right to an education which develops my personality, respect of other’s rights and the environment.)









Rationale:
At Newton Primary School, we want all of our children, staff and parents to feel welcomed and to know that they have an important role to play in our school.  We want all of our children to feel happy and safe and to enjoy coming to school, where they are motivated to learn and to behave well.

We aim to promote positive attitudes to others by raising self-esteem, creating high expectations and encouraging children to develop a sense of responsibility for their actions. Effective learning and teaching takes place in a positive, ordered and safe environment. Children need to know what is expected of them and how to achieve these expectations. Behaviour support is the responsibility of everyone in the school community and we all contribute towards a positive ethos which promotes self-discipline and enhances self-esteem.

We wish to implement a positive behaviour management system in which all adults within the school consistently model the desired standard of behaviour. We expect the onus of the children’s behaviour to be on them and so give them every opportunity to be involved in managing their own behaviour. As a school, we use the Thrive, ELSA and jigsaw materials to support our children in managing their own behaviour. We also use Team Teach, a whole school positive behaviour management approach with an emphasis on de-escalation

Aims
· Reflect the rights under the United Nations Convention on the Rights of the Child. (UNCRC)
· To have a fair and consistent whole school approach to behaviour management based on the practise of restorative justice in order to resolve conflict and prevent harm. 
· To ensure that pupils, staff and the wider school community understand what acting restoratively means and how it can be implemented.
· To provide a safe, secure, supportive and happy environment for pupils within the school where all pupils learn to the best of their ability.
· Create an ethos of mutual trust and respect ensuring that all pupils have the self-confidence to share ownership of their learning, build resilience, initiate and maintain positive relationships and take pride in being a valued member of the community.
· To involve the children in making and adding to school and playground charters which they feel are fair and suitable.
· To teach the children about differences, respect and acceptance through RME, Social Subject, Rights activities and other everyday learning.
· To teach the children strategies to enable peaceful resolutions to any disagreements or conflicts.
· To ask the children and parents for their views so that they have a voice in our school and its developments.
· To work in partnership with parents to encourage all children to make good decisions regarding their behaviour.
· To promote an environment of achievement where the children’s learning is displayed attractively to highlight their hard work and to promote a sense of pride.
· To encourage a responsible and caring attitude at school and in the community.
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Article 3 “All organisations concerned with children should work towards what is best for each child”.

Rights, responsibilities and respect for the rights of others

All members of the school community have the rights to:
· Enjoy experiences and opportunities helping them to achieve their full potential.
· Work safely and productively, without distraction or disruption.
· Gain recognition and reward for successes and efforts.
· Work in a cooperative manner and treat each other with respect and dignity.
· Welcome visitors and respect their rights.



Teaching and Non-Teaching Staff 
All staff have an important responsibility to model high standards of behaviour when dealing with pupils and each other. Staff are expected to:
· Follow the guidance and procedures detailed in this policy. 
· Lead by example.
· Adopt a consistent and equitable approach when dealing with pupils.
· Promote the aims and values of the school. 
· Have high expectations of all pupils. 
· Treat all pupils with respect, understanding and care.
· Communicate effectively with other staff regarding behaviour issues.
· Adopt a calm approach when dealing with distress behaviours. 
· Encourage and reward positive behaviour and attitudes through the use of our kindness wall and reward systems whilst avoiding the shaming of youngsters who demonstrate less desirable behaviours.

Pupils
There is an expectation that all Newton pupils will respect the rights of the rest of the school community.

At Newton we have Core Values which has been agreed by the pupils, and to which all the pupils and staff have signed up. 

However, everything which happens in the school is underpinned by the following rights:
· You have the right to an education Article 28 
· You shouldn’t be treated badly because you seem different Article 2 
· You should be able to express yourself freely while respecting other people’s rights Article 13
· Education should develop each child's personality and talents to the full. It should encourage children to respect their parents, and their own and other cultures. Article 29

Rewards and recognition 
There is a strong emphasis on rewarding positive behaviour choices. We use a range of strategies to promote this within Newton Primary School. These include:
· Dojo points awarded
· Highest Dojo scorer awarded a weekly certificate
· Dojo shop to exchange points for prizes.
· Child’s name being placed in the sunshine book which will be read out in celebration assembly on a Friday morning and dominations for star of the week and dojo champion. 
· A child’s name being put forward for ‘seren y dydd’ and praise pad
· Examples of excellent behaviour shared with other members of staff including the SLT/HT
· Positive message to 1 child per week on class dojo
· Class dojo champion and Star of the week will receive a reward from the sunshine bag. 
· KS2 are running a ‘super crown’ system where 3 pupils will wear a crown when they are working exceptionally well. This translates to 5 dojo points will be rewarded.  

Sanctions in Playground and Classroom 
The Behaviour Policy states clearly where the bounds of acceptable behaviour lie. The class teacher generally deals with minor breaches of discipline in a caring and supportive manner with some flexibility regarding the age of the child as regards sanctions. 
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Restorative Practice

We are fortunate that the standards of behaviour within our school are generally very good, however occasionally incidents will occur. Crossroads Primary School adopts a whole-school approach to restorative justice. Restorative approaches enable those who have been harmed to convey the impact of the harm to those responsible and for those responsible to acknowledge this impact and take steps to put it right. The foundations of restorative justice are introduced during the early stages of education. Pupils will build on their knowledge and understanding as they progress through the school. By following the principles of restorative justice, members of the school community will be able to prevent conflict, build relationships and repair harm by enabling effective and positive communication.

Staff and pupils will work together using the principles by:
· Focusing on the harm done, and how it can be repaired.
· Encouraging dialogue between all parties involved.
· Giving everyone involved the chance to share their views on the situation.
· Work together to develop a shared understanding of why the conflict occurred.
· Encourage an acceptance of responsibility for the actions leading to an incident.

There are formal and informal approaches to restorative practice, although at times these overlap. In many instances only step 1 is required.
· Step 1 – a staff member has an informal restorative chat with those involved individually. The children are then gathered together. Each child has the chance to say the story from their unique perspective. A follow up chat is often scheduled to ensure that things have progressed as expected.
· Step 2 – Class/group conference – this is more structured and may often result in a contract being drawn up between participants. A follow up session would be expected.
· Step 3 – a formal conference. This will involve background information gathering by the staff member, a contract being drawn up, a debrief and a follow up session to check impact.

Restorative questioning is used for these discussions.
Those involved are asked questions like:
• What happened?
• What were you thinking of at the time?
• What have you thought about since?
• Who has been affected? In what way?
• What needs to happen now to make things right?

Article 12 “Children have the right to say what they think should happen, when adults are making decisions that affect them, and to have their opinions taken into account.




Cause for Concern behaviour
Major breaches of discipline may include physical assault, deliberate damage to property (school or personal), leaving school premises without permission, verbal abuse, refusal to work or co-operate, continued disruptive behaviour in class. This type of behaviour is rare and the decision as to which sanctions will be applied is the responsibility of the headteacher. The standard procedure for all forms of inappropriate behaviour follows a set pattern. Failure to improve leads to the next stage, this may include involvement if outside agencies such as the CART team.  

Pupil Exclusion 
In the interest of all concerned, it will occasionally be necessary for the Headteacher to exclude a pupil. In making any decision Welsh Government guidance (Exclusion from schools and pupil referral units 255/2019) and Bridgend Guidelines regarding School Exclusions will be followed. Initially, any exclusion will be for a temporary fixed term period (normally a period of up to five days). In exceptional cases of unacceptable behaviour the Headteacher may consider a permanent exclusion.

Reasons for exclusion:
• Constant and/or serious breaches of the school rules
• In response to serious breaches of the school’s behaviour policy
• If allowing a child to remain in school would harm the education or welfare of the pupil or others in the school.

The use of fixed term exclusion is the final sanction available and is only carried out by the Headteacher when all other options have been exhausted.
When children have received more than two fixed term exclusions and/or are causing considerable concern a Pastoral Support Plan may be drawn up. This is compiled after seeking advice through a multidisciplinary meeting.
When a child is exhibiting aggressive behaviours which endanger the safety of others, we may need to restrain that child for his/her own safety and that of others. In these instances, we use positive handling techniques as suggested by the BCBC behavior (CART) support team. All members of staff are trained in Positive Handling (TEAM TEACH) and should we foresee a need for this type of handling we ask parents to sign a positive handling agreement.

Use of Reasonable Force to Restrain Pupils
All staff at Newton Primary School are aware of the regulations regarding the use of force by adults. Staff in our school do not hit, push or slap children. Staff may intervene physically to restrain children or to prevent injury to a child, or if a child is in danger of hurting him/herself. The actions we take are in line with government guidelines on the restraint of children.  All teaching and support staff and Team Teach trained.  See positive Handling policy.

The Role of Parents 
We recognise that an effective whole school Behaviour Policy requires a close partnership between parents, 
Parents can help by: 
· Discussing the school rules with their child, emphasising their support of them and assisting when possible with their enforcement 
· Attending parent’s evenings and developing informal contacts with school 
· Knowing that learning and teaching cannot take place without sound discipline 
· Remembering that staff deal with behaviour issues, patiently, positively and promptly 
· Approaching staff to voice any concerns regarding their child’s behaviour.


The Role of Governors
The governing body has the responsibility of setting down these general guidelines on standards of discipline and behavior, and of reviewing their effectiveness. The governors support the Headteacher in carrying out these guidelines.

The Headteacher has the day-to-day authority to implement the school behavior and discipline policy, but governors may discuss with the Headteacher particular disciplinary issues. The Headteacher must take this into account when making decisions about matters of behavior.

The school keeps a record of incidents of misbehaviour on the My Concerns. The Headteacher keeps a record of any pupil who is suspended for a fixed-term, or who is permanently excluded.

It is the responsibility of the governing body to monitor the rate of suspensions and exclusions, and to ensure that the school policy is administered fairly and consistently. 

Review of Behaviour Policy The governing body regularly reviews this policy and make any changes to reflect changes in government guidance or regulations. 
Chair of Governors…………………………………………………………….. Head teacher……………………………………………………………………… Governor…………………………………………………………………………….. Date……………………………………………………………………………………
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Rights, Responsibilities and Social Steps

You have the right to: You are responsible for:

eFeelsafe Aicle 19 «Respecting others
«Be yourself Article 2 Your own actions
*Be treated fairly Article 3 sListening to others

«Express your ideas Article 12 «Keep your classroom and

communal areas tidy

Newton Primary School values the importance of rewarding positive behaviour. Pupils are awarded dojo points as a result
of displaying positive behaviour. However, there may be an occasion where staff will use various behaviour management
strategies to de-escalate negative behaviour —a yellow card would be given after having received 2 previous verbal
reminders. Pupils are able to move back to the previous step if they display positive behaviour.

Social Steps
« Reminder (Yellow Card ) - warning This card gives a
clear choice to the child and is presented with little or no
fuss. The child may need to be told what their inappropriate
behaviour has been but not always — The child is given
'thinking time' on an appropriate chair or designated spot.
At this step the child also loses a dojo point.

* Warning (Orange Card) - This card serves as another
reminder to the child that their behaviour continues to
be inappropriate. At this step the child also loses 2
dojo points.

ime in ( Red Card ) - As a consequence for reaching
this step, the child will spend 'time in' during their play
time. At this step the child also loses 3 dojo points.

Enrolment on Social Steps

Pupils are enrolled on Social Steps- ‘Time in’ is a consequence that take place during
Play and lunch time for a period of 1 day. This time will be spent in a designated room
where they will engage in a restorative justice conversation. As we are a Rights
Respecting School, they will also discuss which right they have disrespected. Pupils will
be allowed out for a part of their break time to ensure they get some fresh air and
exercise. In particular circumstances, this loss of school privileges will be extended to
loss of the right to go on school sports teams, after school clubs etc. Parents will be
informed at this step.
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